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	Person Specification


	POST:
	Audit and Standards Committee Independent Member


	QUALIFICATIONS
	ESSENTIAL/

DESIRABLE
	METHOD OF ASSESSMENT

(Application/Interview/Test)

	A suitable professional or management qualification (in internal audit, risk management, accounting, governance, information governance, cyber or other relevant discipline).
	ESSENTIAL
	Application / Interview


	KNOWLEDGE & SKILLS
	ESSENTIAL/

DESIRABLE
	METHOD OF ASSESSMENT

	A working knowledge of general or financial management of large public or private sector organisations.
	ESSENTIAL
	Application / Interview

	A general knowledge of systems of internal control, risk management, good governance, data protection, cyber-security and anti-fraud and corruption.
	ESSENTIAL
	Application / Interview

	An understanding of the complexity of issues surrounding audit, risk management, governance, standards and finance in local government.
	DESIRABLE
	Application / Interview

	An understanding of the Council’s vision, priorities and objectives.
	DESIRABLE
	Application / Interview

	Good interpersonal skills, including good communication skills both written and oral and the ability to co-operate with others in a committee setting.
	ESSENTIAL
	Application / Interview

	The ability to be objective, independent and impartial. 
	ESSENTIAL
	Application / Interview

	High standard of personal integrity and a commitment to the values and standards of public life.
	ESSENTIAL
	Application / Interview

	An ability to understand complex situations and reports, as well as the statutory background to those reports, and ask appropriate questions of officers.
	DESIRABLE
	Application / Interview

	Experience of participation in Committee or Board meetings.
	DESIRABLE
	Application / Interview

	Digitally capable (or willing to undertake necessary training) to access information, reports and communicate electronically.
	ESSENTIAL
	Application / Interview

	Understand and comply with confidentiality requirements.
	ESSENTIAL
	Application / Interview


	ADDITIONAL REQUIREMENTS
	ESSENTIAL /DESIRABLE
	METHOD OF ASSESSMENT(Application Form/ Interview/Test)

	To formally agree to observe the Local Code of Conduct for Elected Members including completing a Declaration of Financial Interest and Other Interests. This register is available to be viewed by members of the public on request. 
	ESSENTIAL
	Application Form/Interview



	Will not have been an officer, co-opted member or an elected member of the council within five years of the date of his/her written application.
	ESSENTIAL
	Application Form/Interview



	Will not be a relative or close friend of an officer, co-opted member or an elected member of the authority or any relevant authority e.g. Parish Council
	ESSENTIAL
	Application Form/Interview



	Must not be disqualified from standing for election as a councillor, i.e. been adjudged bankrupt or been sentenced to a term of imprisonment for a period of not less than three months in the past five years. 
	ESSENTIAL
	Application Form/Interview



	Will not be an active member of any political party or have a public profile in relation to political activities.
	ESSENTIAL
	Application Form/Interview



	Must not currently have and must not enter into any contractual relations with the council under which he/she will gain personally.
	ESSENTIAL
	Application Form/Interview



	Able to attend programmed meetings and ad hoc meetings if required. 
	ESSENTIAL
	Application Form/Interview



	Will have disclosed to the council any matter in his/her background which, if not became public, might cause the council to reconsider the appointment.
	ESSENTIAL
	Application Form/Interview



	Have a connection with the Borough, e.g. resident, workplace, own a business etc. 
	ESSENTIAL
	Application Form/Interview



	
	
	


	PREPARED BY: Joanne Billington
	DATE:  1 June 2023


The Equality Act 2010 - Where appropriate, the duties may be reviewed where an applicant has a disability within the definition of the Act, or an existing employee becomes unable to carry out the full range of duties due to a disability
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