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Job Description

	Post Title:
	Audit and Standards Committee Independent Member

	Location:
	Civic Centre

	

	Overall Role Purpose:

	Good governance is all about ensuring the Council is doing the right things, in the right way, for the right people, in a timely, inclusive, open, transparent, honest and accountable manner. Our Audit and Standards Committee is a key component of the Council’s governance framework and adds value by supporting improvement across the organisation and our partners. The Committee is also responsible for upholding and encouraging the highest moral standards of Elected Members. The committee ensures that an effective process is in place to handle a variety of issues, including those involving Councillors' conduct.
It’s terms of reference can be found in the Council’s Constitution which is published on our website. 

The Council understands the value and benefits independent members bring, which include the following:

· Reinforcing the political neutrality and independence of the committee The injection of external views and approach to discussions;

· Their additional knowledge and expertise within areas of responsibility;
· Maintaining continuity of committee membership where membership is affected by the electoral cycle.
As an independent member you will play an important role in enhancing the skills, experience and knowledge of the Audit and Standards Committee and supporting it to continue as a cornerstone of our governance and assurance framework. 



	Independence

	A person can only be an independent member if that person: 
a) Is not a member, co-opted member or officer of the authority, or has been within the last 5 years;

b) Is not a member, co-opted member or officer of a parish council of which the authority is the principal authority, or has been within the last 5 years; 
c) Is not a relative or close friend, of a person within (a) and (b);

d) Has submitted an application form in response to an advert for the position at the authority;

e) Has had their appointment approved by a majority of the members of the authority. 
The regulations say that a ‘relative’ means: 
a) the other person’s spouse or civil partner; 

b) living with the other person as husband and wife or as if they were civil partners;

c) a grandparent of the other person;

d) a lineal descendant of a grandparent of the other person;

e) a parent, sibling or child of a person within paragraph (a) or (b);

f) the spouse or civil partner of a person within paragraph (c), (d) or (e), or 
g) living with a person within paragraph (c), (d) or (e) as husband and wife or as if they were civil partners.



	

	Selection Criteria:

	The ideal independent member will: 
· Be willing and able to commit the necessary time to the role;
· Have up to date skills, knowledge and experience within at least one of the fields covered within the Audit and Standards Committee, i.e. internal audit, risk management, governance, accounting, anti-fraud and corruption, Information Governance or Cyber Security;
· Have good interpersonal skills, including good communication skills both written and oral and the ability to co-operate with others in a committee setting.
· Have independence of mind, objectivity and impartiality. 
· Contribute proactive, proportionate, independent thought and listen to, and balance, advice;
· Have a commitment to the general principles governing the conduct of Councillors generally and work to high behavioural standards, demonstrating honesty, probity and integrity;
· Not be a serving local government officer or councillor;
· Have no personal, legal or contractual relationship with Wyre Council (including employees or Members or former staff), or any other relationship / activity which might represent a conflict of interest or perceived conflict of interest.
· The council operates a strict non-smoking policy.
· You will be required to provide your own means of transport. Reasonable expenses will be covered and mileage will be paid at a rate of 52.2p per mile. 
· Attendance at evening meetings will be required.
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